
WAC 357-40-015  Can an appointing authority take action other 
than dismissal, suspension, demotion or reduction in base salary to 
address unsatisfactory performance?  Employers may develop a correc-
tive discipline policy that identifies actions that an appointing au-
thority may take other than dismissal, suspension, demotion, or reduc-
tion in base salary, that represent alternative formal measures that 
do not deprive an employee of pay, yet still help an employee address 
unsatisfactory performance. Actions taken by an appointing authority 
in accordance with the employer's corrective discipline policy carry 
the same weight as disciplinary actions which impact pay.
[Statutory Authority: Chapter 41.06 RCW. WSR 04-18-113, § 357-40-015, 
filed 9/1/04, effective 7/1/05.]
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